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Kensington Episcopal Area 

Vision Statement 
Our vision for the Kensington Area is of a Church confident in the Faith where worshipping 
communities of laity and clergy take responsibility for ministry and mission, drawing on their 
own and diocesan resources. It is a Church where the values of the Kingdom of God and 
worship in the power of the Spirit transform both individuals and society. 

 

Core Values 
As followers of Jesus we are centred on God, 

Father, Son and Holy Spirit, through prayers, worship and Scripture 

Dynamic servant leadership 

Building community through committed relationships 

Every person growing in discipleship and fully using their gifts 

Orientated towards the world and its needs 

Commitment to mission and growth. 
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1 Statement of St John’s Parochial Church Council 
 

St John’s is an inclusive church. 

St John’s seeks to be a friendly and supportive family 
Church, openly inclusive of the full diversity of our 
community, offering a relaxed welcome to our 
Traditional Anglican style, the centre of which is the 
Eucharist.  

As we were founded by a brewer-miller, so we sow the 
seeds of the gospel message at the focal point of the 
community, through our fellowship. This is visible 
through the informality of our social events, through 
Fairtrade, through the facilities for preschool and other 
activities in our hall and through our fund-raising 
including overseas projects such as ALMA, Christian 
Aid and the children’s hospice.  

We wish to go forward by growing, not just in numbers, 
but also spiritually; by expanding our activities, by 
growing our Sunday School and by encouraging the 
involvement of children and young people through 
stronger links with parents and godparents, church 
school and other local schools and by expanding our 
contacts with “The Churches in Isleworth”  

St John’s offers its fellowship and the sacraments to 
everyone without discrimination or requirements other 
then those proscribed by law. 

We have the same view in seeking our next priest and 
resolved at the PCC meeting on 13 October 2008, in 
respect of the Ordination of Women Measure. 

“We seek the right person as our priest regardless of  
age, ethnicity, gender or sexuality.” 

 

Small detail from Great West Window 
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2 Isleworth – one of the ‘lost’ villages of London 
Isleworth sits in the London Borough of Hounslow which was only formed in 1965 by 
merging three original boroughs of which Isleworth was the principal original borough. 
Hounslow grew rapidly in the second half of the 1900’s. 

  

Isleworth is in west London, under the ‘final approach’ flight path to Heathrow beside the 
Thames and next to Twickenham Rugby Stadium. The original village is ancient with royal 
connections, was a working part of the port of London until the 1970’s, a major farm/orchard 
area for London, and the final coaching stage on the route from London before running 
Hounslow Heath which was notorious for highwaymen. 

The Independent newspaper in February 2005 provided a good overview of Isleworth, so it is 
reproduced here. 

“ Its postcode derives from Twickenham, its noise is from jets approaching Heathrow and its 
stench is courtesy of the vast Mogden drainage works - that's sewage-treatment plant to you 
and me - that borders Isleworth to the south and west. Even the town's numerous period 
homes come with baggage, tending to be isolated in small pockets, often near trading estates 
on busy roads. Isleworth's immediate neighbours are Osterley and St Margaret's. Nearby are 
Twickenham and Richmond. But Isleworth has pleasant surprises and residential pockets of 
its own. The town's almshouses are architectural gems, and many of its roads are well suited 
to families with children or dogs. Liberally sprinkled throughout the town are playing fields 
and small parks and greens. In addition, many long roads are closed to through traffic, 
frustrating for visitors and rat-runners, but quiet and safe for locals. Especially pleasant are 
homes alongside Isleworth's other river, the Duke of Northumberland's (actually, "an 
artificial channel dug in Tudor times" joining the River Crane). Large green spaces abound: 
Syon Park borders Isleworth, and Osterley and Richmond Parks and Kew Gardens are 
nearby.” 

This aerial picture from Google Earth has the parish boundary in red and clearly shows the 
surrounding park lands as well as the groups of housing and trading areas as described. The 
other Celtic crosses are the neighbouring parish churches. The boundary runs the centre line 
of the major roads and the railway. The water-works is inside the parish as are the houses by 
Twickenham Rugby stadium at the bottom left of the parish bounds. 



Page 5 

2.1 Population 
It is not currently possible to define the size of the parish of St John’s. The whole of 
Isleworth covers several parishes 

¨  All Saints Isleworth 

¨  St John’s Isleworth 

¨  St Mary’s (Worton Rd) Isleworth 

¨  St Francis Isleworth 

In the 2001 census there were many residences in Isleworth which failed to submit a return, 
possibly because of language misunderstandings or possibly because of immigration fears. 
Since the census, the village has continued to grow, so these figures are only a guideline. 

POPULATION SIZE  Isleworth Average UK Town 
Population 20,500 10,700 

Households 8,700 4,500 
Population per Household 2.36 2.38 

 

The chart below shows the ages of the population from the 2001 Census.  

AGE PROFILE (of Local Authority area) 
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2.2  Ethnicity 
The village has a very diverse population. This includes a large Asian community which is 
typical of the whole borough and is now being augmented and partly replaced by eastern 
Europeans and an increase in general commuters of every race. The 76% white is, in my 
estimation, an overstatement but includes many more nationalities than British as the flags in 
every street demonstrate during times of international football. 

ETHNICITY  Isleworth Average UK Town 
Asian or Asian British 10.3% 4.1% 
Black or Black British 6.2% 3.0% 
Chinese or Other 3.0% 1.1% 
Mixed 3.6% 1.5% 
White 76.9% 90.3%  

 

The diversity of ethnicities has obvious repercussions for the faiths aligned to those 
nationalities. There are very large communities of these faiths 

¨  Sikh    who annually provide our Christmas tree  

¨  Hindu   St John’s festival services attracts Hindu families 

¨  Islam   more towards Hounslow than Isleworth 

¨  Roman Catholic  local church is too small for current numbers 

My theories of actual ethnicities may also be gleaned from a look at the local industries and 
reasonable assumptions regarding nationalities attracted to large industries paying relatively 
low wages.   

2.3 Schools 
Isleworth is very well appointed for good schools. There is a Church of England primary 
school and a girl’s secondary school for which St John’s nominates governors. Selection 
criteria require a reference from the parish priest and demand for places is very high. 

¨  The Blue School (primary) 

�   http://www.findmyschool.co.uk/schooldetails.aspx?id=2527  

�  Ofsted rating is ‘Outstanding’ 

¨  The Green School (girl’s secondary) 

�  http://thegreenschool.net/ 

�  Ofsted rating is’ Outstanding/Good’ 

There are Roman Catholic primary and secondary schools whose reputations are also very 
high  

The state schools at both primary and secondary levels all have high reputations. Our organist 
is Head of one of the state primary schools and several members of the congregation are 
teachers or ancillary staff in several local schools.  
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2.4 Hospitals 
The west Middlesex hospital in Isleworth is just on the other side of the parish boundary. It is 
a major teaching hospital and is equipped and prepared for any emergency at Heathrow 
Airport. Like all major hospitals it suffers its fair share of bad press as well as its successes. It 
has been completely rebuilt within the past six years and development on the site continues 
as the last of the parts which were a Boer War hospital, then a poor house and work house 
were demolished only in October 2008.  

It has its own set of chaplains in Jonathan Osborne, Liza Waller and Maggie Davidge-Smith 
(Chaplains); Julian Maddock (Licensed Lay Worker) 

2.5 Industry 

 

 The biggest single employers near St John’s are  

¨  Heathrow Airport, about 4 miles, plus contributory industries,  

¨  West Middlesex Hospital, about 10 feet outside the parish 

¨  Commuting to Central London, only 35 minutes by train or tube 

 

However, there are many small industrial estates within the bounds of the parish a good 
proportion of which are ancillary to the airport such as couriers, international movers and 
even display manufacturers for the conference facilities of the many airport hotels.  
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3 St John’s Parish within the Village of Isleworth  
Isleworth is an ancient village which has grown in four distinct stages 

 

 

¨  Mediaeval Isleworth and the port, which now has some of the most 
desirable properties in west London and is in All Saints Parish. 

¨  Georgian Isleworth as the mediaeval village grew westward; this forms 
the eastern part of St John’s parish 

¨  Victorian Isleworth which is the core of the parish and grew with the 
coming of the railway 

¨  1900s’ Isleworth is at the northern end of the parish built over the land 
of our founder’s brewery and includes the creation of flats as large 
Victorian houses are either converted or demolished 

Isleworth continues to grow as vacant large houses or unused industrial units are either 
converted into flats or raised to the ground and the land used for higher density housing/flats.  

The desirability of Isleworth to commuters increases with our proximity to Central London 
(35 minutes) with regular trains every 15 minutes, while our proximity to the M4 and the 
M25 also allows speedy access to everywhere by car (Brighton 75 minutes, Sheffield 3 
hours, Bristol 2 hours).  
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The aerial photograph below better shows the areas of housing and small industrial estates 
and the position of the church within the parish and the position of the churches of the 
neighbouring parishes. 

 

[Photo from Google earth] 

  The parish centres to the east and west from St John’s Road (shown below). 

The village has its own 
parades of shops including, 
within one minute’s walk 
from the church, butcher, 
baker, delicatessen, grocers, 
coffee shops, fish monger, 
Chinese and Indian take-
aways, banks, florist and three 
pubs. 

This is the view along St 
John’s Rd towards the railway 
station and taken from beside 
the Vicarage on a Sunday 
lunchtime.  

The parish is only a few 
minutes by car or bus from Richmond and Hounslow, both of which are large shopping 
centres, and the larger shopping town of Kingston only about 10 minutes further through 
Richmond.  

Isleworth is very well served for transport with many frequent buses, the Piccadilly and 
District lines a short bus ride away and Heathrow airport only a 10 minute drive. The 
railway, just visible at the end of the road, is 35 minutes to Waterloo with trains every 15 
minutes. 

Church and 
housing areas 

Syon Park 

Main Hospital 

R. Thames 

Old Isleworth  

Kew Gdns. 

 
London Railway 

Water Works 

Housing areas 

Rugby Stadium 
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3.1 Parish Community Growth & Development 
There are no plans for further industrial development of Isleworth. The biggest changes to the 
area so far has been the building of Terminal 5 at Heathrow which has increased the jobs in 
the air transport industry and all related ancillary industries. The next biggest item on the 
planning agenda is the possibility of another runway and the possible doubling of the flight 
paths. 

All current and planned growth is the continued development of housing and the increased 
need for the provision of affordable (social) housing. The community grew considerably 
through the 1990s as properties in Isleworth were considerably cheaper that the rest of west 
London because it lies under the Heathrow flight path. This attracted professional couples 
who could afford a mortgage but not the high prices demanded of the rest of west London.  

The effect of this has been a level of ‘gentrification’ which has made Isleworth ‘highly 
desirable’ and attracted further developments at extremely high prices (3 bed flat for £300k+ 
and a 3 bed house for about £400k+) which tend to be developed and marketed as luxury 2 
bad flats for about £300k and attract D.I.N.K.S (double income no kids) which includes a 
strong gay community. However, the disadvantage is that these communities tend to be 
commuters who socialise in Central London midweek and are not tied by children/activities 
to their properties.  

The best guide to the type and style of future parishioners is to view the type, availability and 
pricing of property. The two estate agent sites which would be most useful are  

¨  Anthony Manser, in St John’s Rd. 

http://www.anthonyjamesmanser.co.uk/ 

¨  Dunlop & Co, beside the railway station 

http://www.ukpropertyshop.co.uk/estate-agents/dunlop-co-3734.shtml 

There are also several large council estates in the village, two of which are in St John’s 
parish.  

3.2 Community Facilities 
The facilities available to the community are no more or less than one would expect in any 
major borough within Greater London. However Isleworth has a strong Community Group 
which has won all the local seats on the Borough Council. The Woodlands estate (close to the 
church) has its own community hall and is a very active community of residents within the 
estate. There are two general community halls under council ownership which are very 
underused and struggling to find trustees and committees. The fragmented communities 
which make Isleworth each have their own social and support networks 

¨  Asian community group and socialise around their temples and families 

¨  Non-UK European communities socialise in national-specific pubs 
(Polish, Latvian, Russian) in the larger towns of Hounslow, Richmond, 
Kingston or Central London 

¨  Many commuters have their social life in Central London or, if they 
have families, they socialise with other close neighbouring families 
often connected by mutual baby-sitting or common pre-school group of 
their children. 
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4 St John’s Church 
The church of St John the Baptist is at almost the northern perimeter of the parish. It was 
founded and funded in 1856 by the work of  

¨  The Squire Duke of Northumberland, Lord of the Manor of Syon 

¨  The Brewer John Farnell, owner of the Isleworth brewery,  

¨  The Vicar Henry Glossop, Vicar of All Saints Isleworth. 

The Church is [Victorian] Gothic resembling the Perpendicular Period and constructed of 
Kentish Rag Stone dressed with Bath Stone. A feature of the Church is the long Chancel, 
which is over one-third of the 104ft. church length. The Nave is a very unusual 56ft. wide.  
The tower rises to 72ft, and has impressive views over the local towns and as far away as the 
North Downs, Central London, Heathrow, Wembley  [Stadium Arch] and Windsor. 

When built, the church was surrounded by alms houses, a school, and Vicarage, and all of 
which form a suite of similar style. 

 

 

The [old] Vicarage was, of course, from the days when the clergy were ‘gentlemen of 
independent means’ with their own retinue of servants to keep house. So being entirely 
unsuitable for a modern modest family, it has since been sold and the current vicarage is a 
detached house with garden by the church tower.  

The almshouses are currently used by people settling into the community after mental illness. 
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4.1 The Interior 
We believe that our church is 
particularly beautiful, despite the 
evidence of damp in some walls 
which has discoloured the plaster 
and the drying out has caused some 
low level plaster to fall. 

The stunningly detailed and 
beautiful stained glass in every 
single window in nave and chancel, 
including the great windows at the 
east and west ends, continue to 
hallow the memory of our founders 
and the great Victorian families of 
the village.  

Our ‘High Altar’ and choir stalls are currently unused, except for small meditative gatherings 
(by candle-light) and an intimate congregation for renewal of wedding vows. This is a pity as 
the sanctuary is fully wood-paneled and the white walls of the chancel are daily bathed in a 
kaleidoscope of colours projected by the sun through the stained windows.  

For our Sunday services, the Nave altar is used The altar area of the nave is raised and with a 
large apron until the first pew allowing it to fully adaptable for Communion, weddings, 
Nativity plays, ‘big bands’ or a fifty-piece orchestra. 

 

For weekday Communion, the Good Shepherd 
chapel is used which also has a votive candle 
stand and has recently developed into a ‘Prayer 
Corner’  

  

 

 

Our heating is by overhead radiant gas burners. They are only switched on for services and, 
depending who one asks, the place is either too hot/cold or just right. When I cease to be a 
warden, I’m going back to the heater end of the pew … but everyone tells me I have my 
home too hot – so I wouldn’t take me too seriously.  
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5 Our Congregation 
Our Electoral Roll is 148. 

The congregation is generally reflective of the community mix. Our ‘normal’ attendance is 
about 80-100 and the ratio of adults in church to children in Sunday School is usually about 
67%:33% which shows in the census of October for the Diocesan return (October is not a 
‘normal’ month as singles/couples not tied to children go away at the start and couples with 
children go away for weekends 3&4 which is half term)  

Half terms and end of terms tend to either halve the 
congregation as people have gone away, or expand the 
congregation as relatives have come to stay for the 
weekend due to our proximity to Heathrow. Our 
congregation has grown slowly over the years under Peter 
Myles (retired July 2008) who worked tirelessly to rebuild 
it. Unfortunately we still do not include several of those 
who were disenfranchised and de-churched by his 
predecessor. 

 

The strength, size and warmth of our congregation is best illustrated, not in words, but in the 
photo taken after Service at Peter’s retirement in July 2008. Peter wanted his retirement to be 
a quiet affair with just our own congregation, so it was not widely advertised and this really 
is just us, not swelled by other churches or visiting community groups or dignitaries. 

 

 

 

 

 

 

 

 

 

Archdeacon Stephan is with Peter, our retiring priest. The picture was such a quick idea and 
“Could you all quickly get together in front of the porch – adults to the back, tiddlywinks sit 
in front – all still - smile – SNAP”  that a lot of  people were still in the hall setting up the 
lunch. And didn’t know it had been taken. But it does typify St John’s. 

Week Adults Children 

1 66 30 

2 43 18 

3 45 14 

4 46 24 
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6 WORSHIP 
The centre of our worship is the Parish Communion at 10am each Sunday.  

6.1 Parish Communion 
On the first Sunday of the month, we have a ‘cut-down’ version of the Eucharist for ‘all 
ages’. This is a mix of ICET approved texts. The service includes five hymns, one of which 
is during Communion and only part of the liturgy is sung. The congregation has a single A4 
sheet which folded lengthways. The altar has a full large-print version which includes all the 
seasonal alternatives. The whole normally lasts about 45-50 minutes. This version is also 
used for major occasions such as Harvest, Remembrance, Christmas, when a shorter liturgy 
is more appropriate to accommodate either a time restriction (Remembrance Sunday) or to 
allow more time for other child-centred activities or other events such as Harvest gifts. 

For all normal Sundays and midweek Communions 
we use Common Worship Order One with either of 
Eucharistic Prayer A or B for which St John’s has 
its own pew edition service book printed to A6 size 
which also includes Liturgy of Baptism. This is a 
photo-reduced version of the altar edition at A4 
size (including page numbers) except that the altar 
edition includes all the seasonal alternatives of 
Prefaces, blessings etc. as inserts in the correct 
places (numbered as pages 11a, 11b etc). There are 
normally five hymns and all the major 
congregational parts of the liturgy are sung (music: 
Appleford) except the Creed. Service normally 
lasts about 65 minutes. Sunday School meets 
concurrently and the children join the main 
congregation at Communion time(ish). Under the 
tower (within the church and not over the porch) 
there is a crèche area which is enclosed, with a 
window and sound relay which is used if/when 
parents of the youngest members feel the need to 
remove a crying/restless child/babe from the main 
body of the church. 

Cover of our Pew Book 

On Sundays we tend to only have the Epistle and Gospel, many of the PCC and congregation 
feel it is a shame that we do not include the Old Testament reading as either an addition or an 
alternative. The Wardens and Reader organise  

¨  Readers for the Epistle  

¨  Congregation to lead the Intercessions which includes naming the streets 
of the parish.  

¨  Chalice assistants who take on the distribution of the wine leaving only 
the distribution of the hosts to the priest.  

¨  The notices which tend to be a mix of celebrant, reader and 
congregation plus the occasional “Don’t forget …” called from a pew. 

¨  Flowers 
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¨  Cleaners 

¨  Coffee rota 

Refreshments are served in the church hall after Parish Communion. At Harvest and on other 
special event Sundays, coffee is replaced by a bring-and-share lunch. Since the moment the 
interregnum began (at 11.00 immediately after the retirement service and presentations) wine 
is served in the porch on lunch days as people move from the church onto the lawns to wait 
for lunch preparation to be completed. 

There is a midweek Communion on Wednesday mornings at 09.30 with no hymns. This has a 
handful of the congregation. 

Communion is also provided midweek for one elderly residential home and there are also 
house (sick) communions each week as needed and as diary commitments allow. 

The mother and toddler midweek service (Wednesday afternoons) ended in summer 2008. 
This was because our reader felt he could not maintain that commitment for another full year 
and the end of the school year 2008 seemed a good time to close. We hope that our new 
priest will resurrect it or conduct/inspire something in its place. 

6.2 Baptisms 
Our previous priest’s policy was that no child will be denied Baptism at St John’s. For the 
future, the PCC unanimously passed the same as our policy for the interregnum and require it 
of our new priest. We have provided Baptism where other priests in local parishes have 
denied it because the parents did not fit their perceptions, such as children of mixed faiths or 
children of a lesbian couple - all of whom sought Christian Baptism and not just as a photo 
opportunity. 

We believe that Baptism is a vital moment of outreach and mission which welcomes into our 
building, our fellowship and our faith, both Christian visitors and strangers which will 
include some who have been de-churched as well as some who seek. If this helps any to take 
a step towards faith whether that step is towards our congregation or another, then that is our 
duty. 

Although we encourage Baptism during the Parish 
Communion, but we understand that some parents feel 
too embarrassed or frightened to stand in front of over 
a hundred people to affirm their promises, we also 
understand that sometimes the size of a family and all 
their relatives and friends is too large to include within 
a normal congregation, or they have too far to travel to 
arrive before 10am. In such circumstances we offer 
Baptism at 12.00 when the church is still warm after 
Parish Communion and a comfortable time for arrival. 
We are not averse to other days/times, subject to the 
diary of a priest. 

Font at west end of St John’s 
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6.3 Marriages 
In common with most churches, the 
changes in law allowing people to be 
married in a wide range of secular 
venues has severely reduced the number 
of marriages at St John’s. Our views 
about weddings at St John’s are the 
same as our views on Baptism. We want 
St John’s to be attractive for weddings 
as the centre of the community for 
events which are central to peoples’ 
lives and may encourage them to return 
as worshipers or later with their new-
born. We have published a leaflet to our 
website. This is a scanned image which 
doesn’t print very well, but it gives a 
rough impression 

 

To see the actual publications, please go 
to our website 

www.stjohnsisleworth.org.uk 

 

 

We have several exhibition venues locally which host 
‘The Wedding Show’ such as Twickenham Rugby 
Stadium and some of the airport hotels. This could 
prove a useful link for further mission and outreach. 

6.4 Re-Marriage  
Our Parish Statement is, “St John’s offers its fellowship 
and the sacraments to everyone without discrimination 
or requirements other than those proscribed by law.”  

If we are to witness to our faith by our works, then we 
have to allow and assist people to recover from their 
mistakes to a fresh start without seeking to apportion 
blame or recrimination to either of the parties when 
their previous relationship ended. 
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6.5 Renewal of Wedding Vows 
In September 2008 we organized a wedding 
day for renewal of vows. This proved to be an 
‘intimate’ event but many couples said they 
would love to attend but not on that date. Since 
the event, it became a talking point and 
requests from several couples that we organize 
another. 

We are aware that about one or two people per 
Sunday come after service to see the church 
again as they had been married at St John’s 
years before or to see where their parents were 
married. This is an identified opportunity for 
outreach which we will develop further by 
wider publicity, and offering the service to 
such visitors as either a ‘group’ or individual 
service. 

 

 

 

6.6 Funerals 
We are concerned at the lack of funerals coming to the church and the lack of requests to 
provide a funeral services at the crematorium. In 2007, there were only four funerals in 
church and only another eight at the crematorium. Alas, death is not a lifestyle choice and 
therefore not something to which the Parish of St John’s is immune, so Reader and Wardens 
are currently looking at the following questions  

¨  Are undertakers directing the bereaved elsewhere? 

�  Less hassle, lower fees, better service ? 

¨  Have people been disaffected or de-churched by St John’s in the past 
and insisted their funeral be elsewhere? 

¨  Are bereaved choosing not to have the C of E service/ministers for some 
other reason, possibly they are fearful of the possibility of a theme of 
Final Judgment and hell-fire when they are seeking a celebration of life? 

¨  Are people choosing not to have Christian service but something more 
humanist? 

¨  Does The Anglican service not meet people’s needs any more? 

6.7 All Souls & All Saints 
Part of the Parish Communion was dedicated to the memory of friends and family of our 
congregation. This proved a moving event for many and could form the basis of a dedicated 
service which should be opened to the wider community with full publicity throughout the 
whole community. 
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6.8 Churchmanship 
St John’s is in the open-catholic tradition with a welcoming and relaxed style. 

Flowers and candles adorn our church and our chapel with the votive candles which is 
heavily used in the area we now call ‘Prayer Corner’. 

We enjoy a tradition of ritual. We have an aumbrey with reserve sacrament and fairly plain 
but full sets of Eucharistic vestments. Parish Communion is currently our central act of 
worship, but we are not bells and smells. Our Chalice assistants are not robed and we are not 
a ‘Sunday-best’ wearing congregation. ‘Green’ is a very long season so there is a second set 
of green for variety. It is also reasonable that on those hot Sundays in June and/or July when 
the congregation have already moved into shorts, a chasuble is simply one garment too many 
for the priest. Our hymns tend towards the traditional. 

6.9 Confirmation 
After several years of no presentations to the Bishop, the interregnum has brought 12 young 
people and 4 adults forward for confirmation. 

The young people will be confirmed on 14th December at another local church and 
preparation is being led by our temporary priest and our Reader. 

Unfortunately there is insufficient capacity in the host church to manage adult confirmation 
as well, so we do not yet have a date for the adult preparation and confirmation . 

6.10 Crib service 
The Christmas Eve Crib Service has grown over 15 years from a small gathering of about 20 
to a bursting church of about 300. The children come in nativity costumes and some of the 
characters from their school nativity play can be interesting to weave between the Gospel 
narrative, recently inclusions were Spiderman, ninja turtles, and the Lion King! 

6.11 Particular Needs  
We are aware that we are not providing any non Eucharistic worship for those for whom 
Communion is not appropriate. However we know members of other faiths and cultures like 
to come to St John’s because they enjoy the tranquility, the ritual and the orderliness of the 
Eucharist, especially at festival seasons. 

We are also aware that our proximity to Heathrow Airport, major night-life towns and 
Central London means that we live in a community whose members  

¨  do not all have Saturday/Sunday within their weekend but work those 
days either every week or some weeks on a rota basis – this also applies 
to some of our congregation; 

¨  are not all Christian and who may have another day as their ‘holy’ day 

¨  bring a briefcase or memory-stick of homework from their office which 
has deadlines that do not make allowances for Sundays (or sometimes 
for family life) 

¨  have Sunday as their only ‘family day’ and need to more with it than 
allocate half to church. 
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¨  have children whose clubs/activities take no account of Sunday being 
the Christian holy day 

These needs do not have a simple solution, but provide food for thought for a future priest. St 
John’s does not have tradition of “We tried that and it didn’t work,” but has a history of 
trying something, then make it grow, and recognise when it has ‘had its day.’ 

6.12 Parish Organisations 
St John’s has a Sunday School which meets in the Church Hall while the adults are in church. 
The children then join the adults for Communion/Blessing.  

There is a letter from the Sunday school at the back of this profile 

The church does not have any other parish organisations but there are several groups which 
meet in the Church hall and adopt the St John’s name in their nomenclature including St 
John’s Preschool Group. 

6.13 Mission & Outreach 
St John’s Church was built at the centre of the community and we are striving to maintain 
that position in a world where The Church has ceased to be central to the lives of most 
people. 

We seek to reach out to the community by showing our faith through our devotion, through 
our fellowship, through our welcome and through our events for and within the community. 
Two of our events are fundraising but many are purely for fellowship and fun. 

6.13.1 Social Activities 

St John’s is a building which is quickly adaptable to performances in church. For the past two 
years we have been bringing bands and orchestras into the church. We have a large area 
which used to be the coffee area and converts very neatly into a wine servery for concerts.   

 

 

 

 

 

 

The acoustics of the building are excellent for live music performances and St John’s can 
hold a full 52 piece orchestra as comfortably as a swing band.  

These events bring people into 
the church who would not 
normally consider entering the 
building. This is proving very 
popular with performers and 
audiences alike. We are keen to 
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further develop this aspect of outreach. 

6.13.2 Lunches 

At Harvest and our Patronal Festival we have a bring and share lunch after Parish 
Communion.  There is room for this fellowship to be developed further.  

6.13.3 Bonfire and Sparkler Party 

In early November we have a bonfire and sparkler event. This has grown from being two or 
three families and a bonfire to [in 2008] and event of over 100 children and adults with a 
candle-lit route from the pavement around the church to the bonfire outside and a wonderful 
party with games and food indoors including mulled wine for parents and helpers. It made a 
healthy profit, but that wasn’t its aim. 

6.13.4 Fund-raising Activities 

There are two main fund-raising events  

¨  Summer Fair  last weekend in June 

¨  Christmas Fair first weekend in December 

Both of which are very well 
supported and involve a broad 
spectrum of the local community. 
Stalls spread through the hall and 
our lawns and the front of the 
church including a hand built 
Viking longboat made buy one of 
our congregation!  Some of the 
groups which use the Church 
Hall perform as entertainment 
(tap-dance, ballet, karate, music 
groups) and many come to visit 
the church building.  

 

There are also regular table-top sales, bring and buy, coffee mornings, etc. 

For many years, the church was neither decorated nor open during the fair. This year the 
church was as popular a sight as the events in the hall and on the lawns. 

6.13.5 Open Church 

Our church is very beautiful, We would like to open it more to visitors outside service times. 

6.14 Diocesan & Deanery Partners 

St John’s has been ‘out in the cold’ for too long in respect of our involvement with other 
local churches. Our previous priest was not keen on such involvements. However, we are all 
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keen to rekindle our relationships with our sister churches in the locality as well as with our 
ecumenical colleagues. 

Some of the challenges for us are not unique to St John’s. We feel that pooled resources with 
our sister parishes may be able to provide styles and times of worship and fellowship which 
St John’s cannot provide alone. 

These are ideas we would like our new priest to explore. 
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7 MINISTRY 
St John’s is in the Hounslow deanery where the Area Dean is the Vicar of Brentford, the next 
village east of Isleworth. 

The priest at St John’s is the only paid staff. 

Our Reader has just been re-licensed (November 2008) for another year, but now feels it is 
time to hang up his cassock after seeing the new priest settled. He has made a personal 
statement which is also at the end of this parish profile. 

The PCC meets monthly (since the start of the interregnum – previously only 5 meetings per 
year) and comprises 

¨  Priest 

¨  Reader 

¨  Two churchwardens 

¨  Twelve elected members 

The Standing Committee comprises the Priest, Wardens, Secretary, Treasurer and two 
elected members. It has only met once in many years. Almost all of the PCC are very 
qualified and experienced professionals in their respective industries/professions. 

Principal Lay ministry is through  

¨  Very experienced churchwardens,   

�  Ann is a retired commercial librarian and archivist, and married 
to the Treasurer who is a retired teacher; both are very 
experienced in a wide range of church and secular activities, very 
knowledgeable and available during the working day 

�  Sean is an ex-teacher, qualified in theology and an organist with 
an atheist as his Civil Partner who supports most church social 
functions 

¨  Don, our Treasurer, is a retired local teacher and well known and 
respected in the whole community 

¨  Graham is our organist who, with Churchwarden Ann, plans the Sunday 
hymns and organizes/trains a small choir for Christmas.  

¨  Sara, our Stewardship Secretary is growing initiatives to increase our 
income and contribution to the Common Fund. 

¨  Rowan, who organizes the Sunday School and the helpers. 

There are two people who basically run the Church hall as a mini-business and care for the 
daily problems and maintenance. 

Our congregation also comprises two borough councilors.  

The interregnum has allowed the wardens and PCC to take the lead in both governance and 
development of new initiatives. Many members of the congregation have also blossomed 
during the interregnum by taking the initiative in new ventures and responsibility for its 
fulfillment. 

. 
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7.1 Communications 
We have a parish magazine published monthly.  

This was a single A4 sheet which was produced by our priest until June’08. During the 
interregnum it has grown into a sixteen page magazine called “Views” and many of the 
congregation regularly contribute articles. 

We have an entry on “A Church Near You,” and we have our own website. 

Websites take time to maintain and require constant new material to keep them interesting. 
Our website now needs an overhaul to remove much of what existed prior to the interregnum. 
This will probably have been done by the time you are reading this.   
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8 RESOURCES 

8.1 Current Assets – Church Finances 
We are aware that St John’s does not fully pay for itself and has been a ‘receiving’ parish for 
a long time. As shown in the recent years displayed here of the cost of a priest in Hounslow 
Deanery compared to St John’s contribution to the Common Fund. 

Year Needed Given/Offered Percent of Cost 

2007 42,778 28,000 65% 

2008 44,917 30,000 67% 

2009 47,163 32,000 68% 

Below is summary extract from the Accounts for 2007 which is prepared on the basis of 
Receipts & Payment and not Income & Expenditure so there are no accruals. If you don’t 
have an accounting or economics background that may mean nothing but in very broad terms 
it means that these accounts are not adjusted to include things which relate to 2007 but which 
happened before of after 2007, such as late recovery of tax on tax-efficient giving or advance 
rent on hall lettings. However it still broadly shows how our income and expenditure sails 
close to the wind.  

Receipts  £  Payments  £ 
Tax Efficient Giving 14,100  Common Fund 28,000 
Other planned Giving 3,998  Cost of Generating Funds 1,396 
Other Giving 1,599  Salaries (organist) 720 
Donations 335  Clergy Expenses 2,185 
Tax Recovered 9,071  General church expenses 5,794 
Investment Income 99  Utilities 1,209 
Fees retained 1,318  Governance (Audit) 30 
Fund Raising Activities 6,805  Building repairs 718 
Total for Running The Church £37,325    £40,052 

Charity Giving and Hall Lettings 
Special Fund Raising 5,153  Giving to Charities 6,428 
Hall Lettings 14,964  Cost of Trading 14,934 
2007 Total Income £57,442   2007 Total Expenditure £61,414  
     

Planned Giving Statistics  
We have an envelope giving scheme, some members give by standing order or envelopes while others   
give by both concurrently. 
No of Tax Efficient Givers 62  
Average Giving per person £227  
Average per person per Week £4  
   
Other Planned Givers 21  
Average Giving per person £190  
Average per person per Week £4  

In broad terms it means that the average 
plan is probably £5 per week but there 
are some missed weeks. In real terms 
some give considerably more and some 
considerably less depending on their 
circumstances. 
It must never be forgotten that a large 
house and mortgage may mean less 
disposable income than someone 
earning a lot less without a mortgage. 
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8.2 Planned Income Streams 
In response to a request for a greater contribution to the Common Fund in October, out PCC 
immediately planned two initiatives:- 

¨  100 times £100 along the theme of The Talents to be launched in 
January 

¨  Christmas Present for St John’s launched in the November edition of 
“Views” (reproduced here 

8.3 Fixed Assets 
St John’s has no assets which generate guaranteed income such as endowments or housing 
stock, nor any major assets which could be sold. 

We had The Old Vicarage which was sold by the Diocese. The Diocesan Board were 
prepared to sell the property for £400k and it was only the intervention of  the 
Churchwardens which made the Board realize its true value and use a local agent who sold it 
at auction for over £700k. Despite pleas from our members for a contribution from the 
unexpected profit towards the working of St John’s, our petitions were unheeded. 

Our current assets are  

¨  The Church Hall, built within the church glebe is heavily used by the 
church and by several community groups who pay rent which goes to 
both the upkeep of the hall and any surplus goes to the Common Fund. 

¨  The Church Plate which is the original set given in 1856 by a grateful 
village in memory of the then Vicar of Isleworth who was the founding 
father of St John’s. 

8.4 Clergy expenses  
The PCC pays clergy expenses on parish business in full. 

8.5 Secretarial Support 
We currently have no provision for secretarial support either technical or human. There is no 
parish PC or printer or photocopier. The Vicarage does not have broadband but this is only a 
current circumstance and not a policy decision. 

The parish magazine is produced and printed at the personal expense of the churchwarden, as 
are many advertising leaflets. 

The website is produced and maintained at the personal expense of one of the congregation. 

All accounting and audit services are provided free by the officers who are all parishioners. 
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9 PARSONAGE HOUSE 
The vicarage is about 20 years old 
and sited next to the church.  

It is an extremely attractive house 
and garage which are laid back 
from the road and no family rooms 
have windows onto the road which 
allows the priest (and any family) 
complete privacy from passing 
eyes. 

The house is also set in a large open 
garden - wonderful clear canvas for 
a keen gardener and wildlife 
enthusiast!       

It compromises on the ground floor front 

¨  Entry cloakroom 

¨  Clergy study/office 

¨  Small Toilet 

These can be separated from the living part of the house by a closed door behind which is the 
main hallway and staircase which gives access to  

¨  Large kitchen/diner with adequate space for a large refectory dining 
table linked to a utility room 

¨  Passage way between kitchen and garage also allowing access to front 
and back gardens 

¨  Reception room which can be used as a lounge or dining room. It is 
linked to the kitchen by a hatch 

¨  Large lounge with French windows onto the patio and back garden 

All the upper floor rooms look over 
the back garden and consists 

¨  4 double bedrooms  

¨  bathroom,  

¨  shower room  

 

 

The main garden is at the back of the house and not overlooked. It is large enough for a 
drinks party for 100 people or barbeque for about 70 people comfortably. It is great for a 
family to play and ideal for a single priest to enjoy privacy in their personal and social life. 
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10 ECUMENICAL ACTIVITY 
We have already mentioned that St john’s has been out in the cold for too long in respect of  
our relations with our sister churches or sister parishes. 

Our links should be with 

¨  All Saints Isleworth – our ‘Mother’ church 

¨  St Bridget Isleworth (Roman Catholic) 

¨  Congregational Chapel 

There are several pockets of Pentecostal mission churches meeting in schools and halls, some 
are linked to larger Pentecostal churches in Central London. None work with each other or 
with the main churches. 

10.1 Sikh Temple 
The nearest is in Hounslow. The Sikh community which owns St John Stores in St John’s 
Road supplies our Christmas tree, which seems to become taller by the year such that our 
current ladders now cannot reach the top branches. The extended Sikh families come to the 
Christmas services. 

10.2 Mosque 
There is a large new (2006) mosque in Hounslow. All the Christian churches were involved 
in its founding and dedication. 

10.3 United Services 
The Christian churches in Isleworth meet in the Week of Prayer for Christian Unity, also at 
the War Memorial on Remembrance Sunday. 

There are currently no joint project between the churches nor plans for any such projects.   
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11 Individual Statements 

11.1 Statement from our Reader 
St John’s has a Reader who has reached the age of 80. He is keen to be as supportive as 
possible during the interregnum and to help a new priest settle in but has also decided that he 
has reached the point where he is ready to hang up his cassock. 

Arthur has been very active through the interregnum with assisting visiting clergy at the altar, 
preaching, prayer organisation, confirmation preparation, lent courses, funerals, pastoral 
visits, house [sick] communion. Because he has been the Reader at St John’s for some time, 
he is recognised in the village and continues to be the face of St John’s in and around the 
village and a known face at functions with other churches. 

Here is his statement. 

 

At its meeting in June 2008, I informed 
the Church Council of my intention to 
withdraw from active Readership when 
a new Parish priest begins ministry at 
St John's. 

 I have been privileged to be Reader in 
the Parish since 1953 and feel that at 
my age, the time is right to step aside. 

 I will, of course, give all support I can 
to the new priest and to St John's as a 
fresh period of ministry begins. 

Arthur Spikins 
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11.2 Statement from St John’s Sunday School 
We range in age from 3 to 11 and we meet every Sunday, except the first Sunday of the 
month, in the church hall during Sunday service. 

We are very fortunate to have a newly refurbished Sunday school room dedicated to our sole 
use and that is where the three to six year olds meet. 

The older children meet in the main hall. 

St John’s uses Scripture Union teaching materials to provide the structure for what we learn.  
The little ones use ‘Bubbles’ which provides each child with a colour magazine full of art 
projects, songs and stories that we work through each week. 

The older children use ‘Splash’ and ‘Extreme’ magazines which approach the Bible’s 
message in a more adult, but still interactive way. 

At St John’s Sunday school we don’t like to think that Church is just for Sunday mornings.  
We like to get involved in all aspects of life. You will often find us helping JP in the Church 
gardens, planting seeds and flowers as well as weeding.   

We also like to raise money for Ngofi, our sister parish in Mozambique and in the spring we 
sold decorated biscuits after church.  We also planted sunflower seeds, and this autumn we 
are decorating tea cups for harvest Festival.  Mothering Sunday was pretty special too, with 
posies of flowers for all the Mums. 

 

Obviously our favourite time of year is 
Christmas, and that is when we really come 
into our own.  Last year we formed a 
children’s choir which sung at the Carol 
Service as well as the Crib Service.  This 
year we are going one step further and will 
be performing a singing nativity. 

 

 St John’s Sunday school relies on volunteers to run it: it’s a great way to make new friends 
and get involved in the life of the church.  Most have us have had no teaching experience, but 
with the help of the Scripture Union materials it really couldn’t be simpler. 

Under the nom de guerre ‘The God Botherers’ the Sunday school teachers and helpers have 
been known to take part in the Red Lion pub quiz on a Thursday. 

 Our success has been limited so far, although we did mange to come third one week! 

St John’s Sunday School looks forward to welcoming a new Vicar at St Johns. Please 
remember it is important to call us up to the altar after service and ask us what we have learnt 
- that way we can embarrass our teachers by telling you all about Spiderman. 

Rowan Joyce 

Sunday School Superintendent 
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11.3 Comments from our Congregation  
These are copied into here unedited but grouped into three headings. 

On where we are now… 

“We are an outward sign of an inward grace and commitment to the gospel. We endeavour to 
be a truly Christian community through our fellowship. For many of our church we are a 
focal point for daily lives and a source of comfort, strength and inspiration. Our church 
family encompasses all from the very young to the more advanced in their years and we pride 
ourselves on our rich diversity. Whilst we adhere to traditional Anglican worship we have 
developed to take on board a new and ever changing world where technology and a fast 
dynamic pace of life has inevitably altered how we serve Him.” 

“St John’s is open and welcoming for all who pass by. It provides at least 2 opportunities a 
week for people to worship, give thanks and share their love for one another and for Him. 
The formality of the Eucharist is balanced by the willingness of church leaders to share the 
liturgy with all members of the congregation. Being at St John’s feels like coming home but 
yet we leave the weekly service uplifted and renewed with spirit and strength through our 
fellowship.” 

On what we would like a new priest to do … 

“To nourish us spiritually and sustain us, not just from week to week, but with a more long 
term aim. For the fellowship and the opportunity to rest from our working lives, to take stock, 
reflect and give thanks whilst God watches us.” 

“Here to enrich and enhance?” 

On Development … 

“We want to continue growing in number and in strength but staying close to the Christian 
values and compass that has made St John’s part of the community for the past 150 years. 
We are outward/forward looking and are open to developing our spirituality in new and 
different ways. We seek to be guided by a firm and capable hand which will embrace us, our 
intricacies, but open our eyes and hearts to God in a fresh and vitalising manner. We want to 
reach out to the community – the young couples and new families who are moving into the 
many new developments. We want to continue being a vital and sustained part of the lives of 
the many young adults and their families who attend the local C. of E. schools. We must look 
to develop our youth provision – how do we reach out to, bring in to and sustain the hearts 
and minds of our young people, especially the adolescents which will number x% of our 
congregation in the next 5 years? How can we best guide them forward? “ 

“Need to develop leadership roles within the church. Who will replace those who have 
faithfully served the church for so many years? How do we harness the talents and skills of 
our congregation in a more formal way?” 
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12 FUTURE DEVELOPMENT 
The future of St John’s has been in question for about 15 years as every few years another 
report or working party or committee was commissioned to review the feasibility and future 
of the Isleworth churches, and before any conclusion is reached, another review was 
commissioned. The result of this constant uncertainty has been a lethargy and reluctance of 
the clergy or congregation to plan or engage in anything long-term. We consider our 
sustainability and growth over the past years to be entirely due to the dedication of our [now] 
retired priest and a loyal band of laity to keep events and functions running. 

Archdeacon Stephan in July and August 2008 has been the first of the Diocesan hierarchy to 
actually make positive comments about St John’s and about its sustainability. His words and 
enthusiasm have inspired the PCC and congregation to look more critically at our mission 
and plans for development. Consequently the interregnum has been a time of revitalization 
during which we have 
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Throughout this Parish profile, we have identified several areas of outreach and co-operation 
which need to be developed. These could be summarized as 

¨  Relationships with our sister/mother parish(es) 

¨  Development of relations with local schools and a greater involvement 
of young people at church 

¨  Consider provision for those for whom Sunday morning is not viable for 
worship 

¨  Consider provision for those for whom Communion is not appropriate 

¨  Examination of the reasons for, and increase involvement in the 
community in respect of funerals and pastoral provision for the bereaved 

¨  Providing a welcome ‘presence’ and increased opportunities for lapsed 
Christians such as the de-churched and disenfranchised to find a way 
back 

¨  Develop occasional services to meet the secular emotional needs of the 
community such as wedding renewals/rededications and memorials of 
the departed  

There is no quick fix to any of these challenges, and St John’s does not have the mindset of 
“Tried that and it didn’t work” as we have seen so much growth simply by creating or 
developing something and keeping it going while it grows. 
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12.1 NEXT MINISTRY 
We seek a priest who will strive to be 

¨  Strong and active in Christian faith and able to relate this faith to meet 
the practical and spiritual needs of the congregation in its worship and 
music 

�  in Sunday services  

�  and for individual and occasional needs 

¨  A teacher who speaks to, and not preaches at, our congregation 

¨  Flexible and open minded to new situations or ideas 

¨  A visionary who sees needs and opportunities and can lead people to 
assist in meeting those needs and open those opportunities 

¨  A sociable, personable and highly visible, ‘presence’ in the village to 
whom people can relate comfortably and without embarrassment 
regardless of their personal circumstances 

¨  Able to embrace the same technology used by the congregation 

¨  Able to work with other clergy to meet the needs of the wider 
community irrespective of parish boundaries 

¨  An inspiration and support to continuing, new and potential church 
leaders to take initiatives and not be frightened of responsibility. 

¨  Not afraid to make a mistake and admit it and recover from it  

¨  a seeker of appropriate ways to help the church to fulfill its potential in 
drawing people to faith in Christ (including creative use of liturgy and 
ritual in worship) 

12.2 Resolution A or B 

At the PCC meeting on 13 October 2008, the PCC unanimously agreed not to adopt 
Resolution A or B but passed the following resolution in respect of the Ordination of Women 
Measure. 

“We seek the right person as our priest regardless of age, ethnicity, gender or 
sexuality.” 

 

 


